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Embedding a better-connected approach

Framework for Action

Ensure leadership, governance, coordination and capability  
support a connected approach

• Vision

• Commitments
and targets

• Accountability

•	Tone from the top

• Direction and 
roadmaps

• Culture

•	Organisational and 
team structure

•	Collaboration and 
coordination

• Cross-functional
working groups

• Awareness-raising

• Information-sharing

• Training and 
capability-building

Climate-sensitive respect 
for human rights

Consider how climate change could impact the 
company’s operating context(s) and stakeholders

• Extreme heat

• Severe weather 
events 

• Sea-level rise

• Drought, fire and 
floods 

• Biodiversity loss

• Water

• Migration

• Social unrest, conflict 
and violence

• Security

Rights-respecting 
climate action

Do human rights due diligence on the company’s 
climate action and play a role in remediation

• Transition in

• Transition out

• Carbon trading 

• Transport and logistics

• Packaging

• Recycling

• Automation

•	Built environment

• Agriculture

•	Value chain resilience




